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21 February 2023

Nabhya Chaudhary
Noida

Subject: Employment Offer for the Pusition of Assuciate- Business Development

" Dear Nablya Chaudhary,

We are delighted to offer you o position with Leverage Fd-Tech Private Limite
Noida Oflice as un Associate- Business Development.
a mutual agreement ou the ternss stated below,

d (the “Company™) at our
This letter describes the basic terms of the offer subject to

This offer stands contingent on a background chect

k and validation of the informati
the interview or any other process rel

on provided by you during
ated to your employment with the Comspany.

Employment Start Date

You are required to commenee employment with the Company on M

arch U1, 2023 (the “Joining Date™). You
will be on probation for a period of (hree

months from the date of your joining. Wherein the probation period

may be cither extended a1 the discretion of the management or maybe reduced either carlier or on completion or
thereatter Gl confirmation. .

Your services ave liable to be terminated with notice vl not more than 15 (Fifteen) days during the initia} or
extended perind of probation, I case you decide 1o leave the company during this period, you will necd to give
notice of 15 (Fifteen) days o the compuny.

Employment Benetits and Compensation

Your Fixed Annual CTC will he Ry.3.60.000: (Rupees Three Lak

hs Sixty Thousand Only) Per Annum,
The Salury Break- up is outlined in Annexure- [

for your reference.

Variable Performance Pav: Incentive of up 10 Rs.3,00,000/- (Rupees Three Lakhs Only) Per Annum (based
on Actual Performance).

Leave/Holidays (Annuat)

You wre eatitled to a Casual Leave of 7 (Seven) days. You are entided 10 7 (Seven) working days of Paid
Wellness Leave, You are entitled (o 15 (Fifteen) days of Paid Earned Leave as per the leave policy of the
comipany. The Company shall natify a list of declared holidays at the beginning of each year..

During the probation period, only Wellness Le

avels cun be granted in case/s of an emergency at the discretion
of the Reparting Manager,

Employment Agreement, Coulidentiality of Proprictary information, und Non-Disclosure Agreement

The employee’s dutics may e reasonably madified at the Company’s dise

retion from time to time. The
employee will be required to work sull time

with the Company and, during this cmployment, will not engage in
sgardless of whether that activicy is pursucd for protit, gain, ar any other monetary
advamiage. The emplovee is atso prohibired from nvesting in any other cowpeting business. The employee will
atter the term of this auploymeny, not to reveal any confidential information or trade
seerets 10 any persan, firni, corportation, or entity. In case of biach afhis condition, the Company can take
action wgainst the employce, which may be disciplinary or Jogal s A
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Fara period of 6 (S51x) manthy after the oy
or wdireetly.
Your ussociation with the Compuny,
solicit, zny business trom any
assist any person to cmploy, uny person who is
[f the terms stated abave are
Conditions for Termination

Your appointment can be terminuted by
wiiting ar salary in lieu thereof, You ma
2iving no less than 30 days prior n
as on date.

¥ lermi

The Company shall be entled to matl
entitiement, maternity |
~from Ume o time at s sole discretion. All such
shull vverride this Agreciment (o that extent.
Documents required

Oun the day of your juining, ple
quickly.

L Relieving/Expericnee certificate or
2. The Last three-mont); pay
3.10™ 12" & Graduation M
4. Pust-Gradualion M
5. Five passport size photographs

G. Proof ol ldenlity- PAN Curd and Aadhar C
7. Proaf of Address- Auchar Card, I

Resignation
ark sheet or Cerlificute

ard (M
asspart. DL, E1

I1"you have any quertes or need as

istance rega
We e excited ahoul 1 Pessibility ol yoy Joini
vefationship.

Yours Sincerely,
For Leverage ED-T'ecl Prin ate Limited

7 /
L7 -
TR

Suugata Sarkar

(Divector- Talen t)
Employee Acceplange:
Faceept employment with the Leverage ED-Tech P

Signature: Datc:

engasc or pet employed in g busi

you shall not dircetly or indirectly solicit or
existing customer’

aceeptable to you, ple
the Company, without ag
wtice or salary for ay uis

Ko pulicy decha
wive, employees” berefits, v

ase bring the printed capy of the follaving dg

slips received from he

ark sheel, Additional Qualific

nation af Employment with the Company,

you shall not, directly
ness similar to that of (he Campany.

If in case, you discontinue
attempt in any manner to

client of the Company or employ, solicit, incite, canvass, or

in the émployment of the Company.

asc retura a signed copy of this document.

¥ Feasun, by piving you 30 days prior notice in
ment with the Company, without
dved period, tefi

tte your employs any cause, by
afler adjustment of pending leaves,

ations from time 1o tine pertaining to maders like leave
vorking hours, transfer pelicies, cie., and may alter the same
policy decisions of the Company shall be binding on you and

cdments to help us get you onboard
Aceeptance from the previous employer (Mandatory)
previous employer if any

(mandatory)

ation documents (mandatory, ifapplicable) -

{andatory)

cetricity Bill, Rent Agreainent ete, {Mandatory)

arding your joining, please contact the HR Team,

o and look forward 1o g mutually beneficial working

rivate Limited under the terms described in this letter: -~
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Annexure 1

|

. . |

alinexure | . ‘

|

T Cost to Company (Fived-INR)F T C T ‘
L Base Work Location = ‘—TTUT**‘"

[ Component .
| Basic T

Aanual

Special Allowance

|

% i
________ e 68400 , |

Employee PF Comtribution 21,600 1,800 . |

- - - '\\\“‘\4 G T

Giross Salary (Pre- Tax; 338400 |

Limployer Pr Contribution 21,600 1,800

Cust o Conpuny tFixed Grossi e 3.60,000

Annual Variable Performanee Pay (Performance Buged)** 3,00,000

*Payments are subject to applicable taxes and sratuiory deductions,
**Annual Variable Performance Pay is an annual/,

|
quarterly/monthly component as per compony policy and
pay-out is subject to actual performance as meosured against organisational parameters in the Approisa/
Cycle or as authorised by the Company. All re
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lated payments ore subject to Income Tax gnd Statutory “

deductions. |
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For Leverage ED-Tech Private Limited ’ ‘
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Saugata Sarkar - I

(Director- Talent) [ ‘
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Employee Acceplince: |

. ' |

Luceept employ ment wigh the Leverage ED-Tech Private Limited under the terms described in this letter: ' “

l !

Signature; Duter —_ Dlace: . |
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